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Completing the form  

Please refer to the SAGE Athena SWAN Charter Bronze Institutional Award Handbook  when 

completing this application form.  

Do not remove the headers or instructions. Each section begins on a new page.  

Word count  

The overall word limit for applications are shown in the following table.  

There are no specific word limits for the individual sections, and you may distribute words over 

each of the sections as appropriate. P lease state how many words you have used in each  

section.  Please refer to page 11 of the handbook for inclusions and exclusions  regarding 

word limit.  

We have provided the following recommended  word counts as a guide.  

 

Word limit  11,000 

 Recommended word count   

Letter of endorsement  500 

Description of the institution  500 

Self-assessment process  1,000 

Picture of the institution  2,000 

Supporting and advancing womenõs careers 5,000 

Supporting transgender people  500 

Intersectionality  500 

Indigenous Australians  500 

Further information  500 

Action plan  N/A  

 

  

ATHENA SWAN BRONZE INSTITUTION AWARDS 

Recognise a solid foundation for eliminating gender bias and developing an inclusive 

culture that values all staff.  This includes:  

¶ an assessment of gender equality in the institution, including quantitative (staff 

data) and qualitative (policies, practices, systems and arrangements) evidence 

and identifyin g both challenges and opportunities ; 

¶ a four -year plan that builds on this assessment, information on activities that are 

already in place and what has been learned from these ; 

¶ the development of an organisational structure, including a self -assessment team , 

to carry proposed actions forward.  
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1. LETTERS OF ENDORSEMENT FROM THE VICE CHANCELLOR/DIRECTOR 

 
Reco mmended word count:   500 words.  Actual word count:  542 Click here to enter text.  

Refer to Page 17 of the Handbook  
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Glossary  

Table 1. Glossary of Terms  and organisational areas  

 

Acronym  

 

Description  

AS Athena SWAN  

CIF Creative Industries Faculty  

Committee  QUT SAGE Athena SWAN Action Plan Committee  

Communication 

teams  

Officers from STEMM organisational areas, Equity and 

HR 

Senior DVC  Senior Deputy Vice Chancellor  

DVC (Research 

and  

Commercialisation)  

Deputy Vice Chancellor (Research and  

Commercialisation)  

DVC (Teaching and 

Learning)  

Deputy Vice Chancellor (Teaching and Learning)  

FOH Faculty of Health  

FOH - Faculty  The FOH Faculty office, rather than at a 

discipline/school . 

FOH - ENS The Exercise and Nutrition Sciences discipline/school . 

FOH - CS The Clinical Sciences discipline/school . 

FOH - BS The Biomedical Sciences discipline/school . 

FOH - NUR The Nursing discipline/school  

FOH - OVS The Optometry and Vision Science discipline/school . 

FOH - PHSW The Public Health and Social Work discipline/school . 

FOE Field of Education  

GRED Graduate Research Education and Development Program  

HDR Higher Degree Research  

HEPPP Higher Education Participation and Partnerships 

Program  

HR Department  Human Resources Department  

HRIS Human Resource Information System  

IES Indigenous Employment Strategy  

IFE Institute for Future Environments  

IHBI Institute of Health and Biomedical Innovation  

LGBTIQ Lesbian, Gay, Bisexual, Transgender, Intersex, Queer  

LPF Learning Potential Fund  

MOPP Manual of Policies and Procedures  

Non -STEMM All other faculties and schools except for the ones 

listed in the STEMM scope below . 

OREI Office of Research Ethics and Integrity  

PG Postgraduate  

PPR-AS Performance Planning and Review for Academic Staff  
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Acronym  

 

Description  

QMomentum  A program for QUT PhD alumni available for the first 

three years after graduation , which provides 

additional support to assist in their transition to their  

postgraduate career.  

School  Department  ð within a faculty  

Senior executive  Vice -Chancellor; Senior DVC ; DVC (Research and 

Commercialisation); Registrar  

SEF Science and Engineering Faculty  

SEF - Faculty  The SEF Faculty office, rather than at a 

discipline/school . 

SEF - CPME The Chemistry, Physics and Mechanical Engineering 

discipline/school . 

SEF - MS The Mathematical Sciences discipline/school . 

SEF - IS The Information Systems discipline/school . 

SEF - EECS The Electrical Engineering and Computer Science 

discipline/school . 

SEF - EEBS The Earth, Environmental and Biological Sciences 

discipline/school . 

SEF - CEBE The Civil Engineering and The Built Environment 

discipline/school . 

STEM Science, Technology, Engineering and Mathematics  

STEMM Science, Technology, Engineering, Mathematics and 

Medicine  

 

For the purpose of this application and action plan 

the scope includes all the QUT STEMM faculties, 

institutes, and schools including:  

¶ Selected disciplines in the School of Design from 

the Creative Industries Faculty (CIF)  

¶ All of Institute of Health and Biomedical 

Innovation (IHBI)  

¶ All of Institute for Future Environments (IFE)  

¶ All of Science and Engineering Faculty (SEF)  

¶ All of Faculty of Health (FOH), excluding the 

School of Psychology and the Social Work 

discipline, which is par t of the School of Public 

Health and Social work.  

STEMM area 

leaders  

Deans of the faculties of Health, Science and 

Engineering, and Creative Industries; Directors of 

Institutes ð Health and Biomedical Innovation, and 

Future Environments  

UEC University Equity Committee  

UG Undergraduate  

VCAC  Vice -Chancellorõs Advisory Committee 
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Acronym  

 

Description  

WIL Women in Leadership  

WP Widening Participation  

Note: Data for 2017 is not finalised at the time or writing the application and 

2016 data is presented as complete.  

  

Note: Adjunct academic staff are excluded from academic staff data.  
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2. DESCRIPTION OF THE INSTITUTION 

  
 

Recommended word count:   500 words   Actual word count:  591  

Refer to Page 17 of the Handbook  

 

Queensland University of Technology (QUT)  is a major Australian university with a 

global out look and a 'real -world' focus. Its two campuses are in Brisbane ð lands 

claimed by the Turrbal and Jagera/Yuggera peoples. Until January 2018, QUT had a 

third campus in the inner regional area of Caboolture ð which ha s been transferred 

to a neighbouring university.  

 

i. Information on where the institution is in the Athena SWAN process; that is, an 

indication of how the institution is progressing in their journey to improve 

gender equity, diversity, and inclusion  
 

Gender equity has been a core element of QUTõs social justice and diversity activities 

for decades; is encoded in policy; and embedded in the strategic plan ( Blueprint 5 ), 

The long -standing 40% KPI for the female proportion of senior staff was reached in 

2015, and QUT now aims to be a ôsector leaderõ with an emphasis on òthe STEM 

disciplines in particular ó (Blueprint 5 , p.8 ).  

 

The University Equity Committee (UEC) and each of the faculty/divisional equity 

committees; the Women in Leadership Committee; as well as the Ally Network, the 

LGBTIQ Working Party and similar initiatives, are supported by the Equity Department.  

Pre-dating SAGE, a major review of women and research in 2013 resulted in a suite 

of funded reforms, including a program focussing on progression an d retention of 

women in science and engineering. In 2017, a new gender equity policy was 

endorsed, incorporating a broad view of gender diversity.  

 

During 2016/17, existing STEMM programs were deployed to the broader SAGE 

scope, and the Self -Assessment Team (SAT) was nested with existing gender equity 

governance structures. The SAGE process has brought momentum and focus to 

QUTõs efforts, reflected in the Action Plan which includes both existing and new 

strategies.  

  

ii.Information on its teaching and its research focus  
 

Undergraduate and po stgraduate  courses are provided by six faculties: Business, 

Creative Industries, Education, Health, Law , and Science and Engineering . About 

45% of all students are in STEMM fiel ds of education (FOE). Medicine and dentistry 

are not offered.  QUTõs overall quality of educational experience in both 

undergraduate and postgraduate sits just above  the national average. (Course 

Experience Questionnaire 20 15-2016).   

 

The university has two cross -disciplinary research institutes - the Institute for Future 

Environments (IFE) and the Institute of Health and Biomedical Innovation (IHBI), and 

leads six nationally -endorsed research  centres.  As well, there are  eight off -site, 

STEMM-focused research facilities.  QUT identifies its current research priorities as: 

Biomedical engineering; Biomolecular science; Business of technology; Chronic 

disease prevention; Data science; Digital media; Education for better outcom es; 
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Health systems; Injury prevention and management; Materials science; Plant and 

industrial biotechnology; Robotics and Computer Vision, and; Technology, regulation 

and society.  

 

iii. The number of QUT staff; present data for academic staff, and professional  

and support staff separately  

 

In 2016, QUT had a total of 12,138 staff (by head count):  6011 academic; 1024 

p rofessional staff with research -only roles; and 5103 professional staff.  

 

Table 2:  QUT staff with breakdown by salary group (i.e. academic/profe ssional 

(research -only)/professional ), and gender  by head count - 2016 

 

QUT Staff Female  Female %  Male  Male %  Total 

Academic  3048 51% 2936 49% 5984 

Professional (Research -only 

role)  

680 66% 344 34% 1,024 

Professional  3396 66% 1707 34% 5103 

QUT Total 7124 59% 5014 41% 12,138 

 

iv.  the total number of departments and total number of students  

QUT has six faculties (see Figure 1  below) with 25 schools - 13 of which are within the 

SAGE scope for STEMM - plus two STEMM-focused research institutes.  In scope is all of 

the Science and Engineering Faculty (SEF); m ost of the Faculty of Health (FO H) 

except Psychology and Social Work; selected disciplines within the Design School of 

the Creative Industries Faculty ( CIF); plus the two Institutes IHBI and IFE.  
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Figure 1:  QUT faculties and institutes  
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In 2016 across the six faculties there were a total of 48,318 undergraduate (UG) plus 

postgraduate (PG) coursework students, of which 75% are UG , 55% female , and 44% 

STEMM.  Of the 9,822 STEMM students, females made up 46%. (See Table 3).  

Table 3: All undergraduate (UG) plus postgraduate (PG) coursework students with a 

breakdown by field of education (FOE)  and head count  ð 2016 

 
FOE 

description  

Female 

(UG) 

  

Male 

(UG) 

Total 

(UG) 

Female 

(UG) % 

Female 

(PG) 

Male 

(PG) 

Total 

(PG) 

Female 

(PG) % 

Grand 

Total 

01 - Natural 

and Physical 

Sciences  

1155 1184 2339 49% 6 5 11 55% 2350 

02 - 

Information 

Technology  

378 2295 2673 14% 282 447 729 39% 3402 

03 - 

Engineering 

and Related 

Technologies  

687 3903 4590 15% 13 78 91 14% 4681 

0401 - 

Architecture 

and Urban 

Environment  

871 718 1589 55% 73 86 159 46% 1748 

040399 - 

Building Not 

Elsewhere 

Classified  

189 529 718 26% 0 0 0 0% 718 

06 - Health  5093 1972 7065 72% 1075 446 1521 71% 8586 

STEMM Total 8373 10601 18974 44% 1449 1062 2511 58% 21485 

00 - 

Undefined  

0 0 0 0% 0 0 0 0% 0 

07 - 

Education  

1343 617 1960 69% 1201 393 1594 75% 3554 

08 - 

Management 

and 

Commerce  

3830 3850 7680 50% 1956 1785 3741 52% 11421 
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FOE 

description  

Female 

(UG) 

  

Male 

(UG) 

Total 

(UG) 

Female 

(UG) % 

Female 

(PG) 

Male 

(PG) 

Total 

(PG) 

Female 

(PG) % 

Grand 

Total 

09 - Society 

and Culture  

3540 1692 5232 68% 860 352 1212 71% 6444 

10 - Creative 

Arts 

3684 1559 5243 70% 115 56 171 67% 5414 

Non -STEMM 

Total 

12397 7718 20115 62% 4132 2586 6718 62% 26833 

QUT Total 20770 18319 39089 53% 5581 3648 9229 60% 48318 

(Note: This cohort has the data broken down by FOE based on data entry business 

rules in the studen t system)  

 

In 2016, there were a total of 2736 HDR students, of which 48% were female, and 64% 

STEMM. Of the 1761 HDR students in STEMM, females made up 44%. (See Table 4)  
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Table 4: All Higher Degree R esearch ( HDR) students with a breakdown by faculty  and 

head count  ð 2016 

 
Faculty Name  Female  Male  Total Female %  

Creative Industries Faculty  25 13 38 66% 

Faculty of Health  349 190 539 65% 

Science and Engineering Faculty  395 789 1184 33% 

STEMM Total 769 992 1761 44% 

Creative Industries Faculty  181 145 326 56% 

Division of Research and Commercialisation  1 1 2 50% 

Faculty of Education  129 70 199 65% 

Faculty of Health  64 50 114 56% 

Faculty of Law  62 45 107 58% 

QUT Business School 117 110 227 52% 

Non -STEMM Total 554 421 975 57% 

QUT Total 1323 1413 2736 48% 

(Note: The HDR studentõs faculty has been determined by the faculty/division of their 

principal supervisor)  

 



v. List and sizes of Science, Technology, Engineering, Mathematics and Medicine (STEMM) departments; present data for 

academic staff, and professional and support staff separately   

Staff are organisationally attached to faculties ra ther than institutes, and the FO H and SEF are home to the bulk of STEMM staff. Of all 

staff in STEMM, 66% are academic, 18% professional (research -only), and 23% professional staff  (see Table 5 below) .  

 

Table 5: All STEMM staff with a breakdown by employment kind, school /facu lty/institute and position by head c ount - 2016 

 
  Academic  

  

  

  

Professional (Research -only)  

  

  

  

Professional  

  

  

  

Faculty/School  Female  Male  Total Female %  Female  Male  Total Female %  Female  Male  Total Female %  

CIF 63 70 133 47% 8 3 11 73% 2 6 5 40% 

CIF TOTAL 63 70 133 47% 8 3 11 73% 2 6 5 40% 

FOH - FACULTY 5 3 8 63% 5 0 5 100% 160 41 201 80% 

FOH - ENS 66 57 123 54% 11 8 19 58% 54 11 65 83% 

FOH - CS 115 123 238 48% 10   10 100% 18 16 34 53% 

FOH - BS 184 133 317 58% 33 19 52 63% 22 7 29 76% 

FOH - NUR 191 30 221 86% 66 16 82 80% 42 3 45 93% 

FOH - OVS 38 43 81 47% 9 10 19 47% 7 4 11 64% 

FOH - PHSW 146 68 214 68% 64 15 79 81% 36 7 43 84% 

FOH TOTAL 745 458 1203 62% 203 70 273 74% 340 90 430 79% 

IFE   4 4 0% 18 33 51 35% 54 57 111 49% 

IFE TOTAL   4 4 0% 18 33 51 35% 54 57 111 49% 

IHBI 2 4 6 33% 2 1 3 67% 36 25 61 59% 

IHBI TOTAL 2 4 6 33% 2 1 3 67% 36 25 61 59% 

SEF - CPME 95 251 346 27% 28 34 62 45% 15 23 38 39% 

SEF - MS 45 95 140 32% 3 7 10 30% 6 8 14 43% 

SEF - IS 53 117 170 31% 6 9 15 40% 19 13 32 59% 

SEF - EECS 85 303 388 22% 11 22 33 33% 13 17 30 43% 

SEF - EEBS 66 123 189 35% 17 15 32 53% 8 11 19 42% 
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  Academic  

  

  

  

Professional (Research -only)  

  

  

  

Professional  

  

  

  

Faculty/School  Female  Male  Total Female %  Female  Male  Total Female %  Female  Male  Total Female %  

SEF - CEBE 80 266 346 23% 8 20 28 29% 10 6 16 63% 

SEF FACULTY 12 31 43 28% 1 2 3 33% 163 122 285 57% 

SEF TOTAL 436 1186 1622 27% 74 109 183 40% 234 200 434 54% 

STEMM TOTAL 1246 1722 2968 42% 305 216 521 59% 668 374 1042 64% 

 

 

 

 

 

 

 

 

 

 



 

3. THE SELF-ASSESSMENT PROCESS 

 
 

Recommended word count:  1000 words.  Actual word count: 950 

Refer to Page 18 of the Handbook  
 

 

 

 

(i)  A description of the self -assessment team  

QUTõs Self-Assessment Team (SAT) brings together  24 academic and professional staff 

members representing the i nstitutionõs STEMM faculties and institutes , plus expert staff 

from non -STEMM areas such as the Human Resources Department and Equity 

Department.  Seventy -one  percent of members are female.    

Membership of the SAT is detailed in Table 6 with a short biography of each.   
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Table 6:  QUT SAGE Athena SWAN SAT Membership details  

SAT Membership  Job Title  M/F FT/PT Biography  

Professor Arun Sharma  

SAT Chair and QUT SAGE 

Sponsor  

Deputy Vice -

Chancellor 

(Research and 

Commercialisation)  

M FT [redacted]  

Ms Shard Lorenzo  

QUT SAGE Sponsor 

University Registrar        F FT [redacted]  

Ms Carol Richter  

QUT SAGE Contract 

Manager  

Executive Officer to 

the Deputy Vice -

Chancellor 

(Research and 

Commercialisation)  

F FT [redacted]  

Ms Mary Kelly  

QUT SAGE 

expert/administration  

Equity Director  

 

Chair of W omen In 

Leadership , 

Executive Equity 

Committee  

F FT [redacted]  

Ms Barbara Cilliers  

QUT SAGE 

expert/administration  

Manager, Workforce 

Strategy and Design, 

Human Resources 

Depart ment  

F FT [redacted]  

Professor Stuart Parsons 

 

 

 

Representing Science 

and Engineering Faculty 

(SEF) 

Professor and Head 

of 

School

  

M FT [redacted]  

Dr Dimitri Perrin  

Representing SEF 

Lecturer,  School of 

Electrical 

Engineering and 

Computer Science  

M FT [redacted]  

Associate Professor 

Bouchra Senadji  

Representing SEF 

Associate Professor, 

School of Electrical 

Engineering and 

Computer Science  

 

F FT [redacted]  
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SAT Membership  Job Title  M/F FT/PT Biography  

Engineering SEF 

Program Director  

 

Chair of Women in 

Research 

Committee  

Professor Tony Pettitt  

Representing SEF 

Professor of Statistics,  

School of 

Mathematical 

Sciences  

M PT [redacted]  

Dr Karen Vella  

Representing SEF 

Senior Lecturer in 

Property and 

Planning,  School of 

Civil Engineering and 

the Built Environment  

F FT [redacted]  

Associate Professor 

Jennifer Firn  

Representing SEF 

Associate Professor, 

School of Earth and 

Environmental 

Sciences  

Discipline Leader, 

Sustainable 

Environments  

F FT [redacted]  

Associa te Professor John 

McMurtrie  

Representing SEF 

Associate Professor 

and ARC Future 

Fellow,  School of 

Mathematical 

Sciences  

M FT [redacted]  

Dr Kate Devitt  

Representing Institute for 

Future Environments (IFE) 

and SEF 

Research Associate,  

School of Electrical 

Engineering and 

Computer Science  

F PT 

(.8FTE) 

[redacted]  

Dr Craig Cowled  

Representing SEF 

Lecturer, School of 

Civil Engineering and 

the Built Environment  

 

M FT [redacted]  

Associate Professor Peter 

Hendicott  

Representing the Faculty 

of Health ( FOH) 

Associate Professor 

and Head of School  

M FT [redacted]  
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SAT Membership  Job Title  M/F FT/PT Biography  

Associate Professor 

Chamindie Punyadeera  

Representing FOH 

Principal Research 

Fellow, School of 

Biomedical Sciences  

F FT [redacted]  

Dr Ana Pavasovic  

Representing FO H 

Manager, 

Laboratory and 

Technical Services, 

Faculty of Health  

F FT [redacted]  

Mrs Kerri-Ann Welch  

Representing FO H 

Lecturer, School of 

Clinical Sciences  

F FT [redacted]  

Dr Mariann Martsin  

Representing FOH  

Senior Lecturer, 

School of 

Psychology and 

Counselling  

F FT [redacted]  

Ms Lindy Osborne Burton  

Representing Creative 

Industries Faculty (CIF)  

Senior Lecturer, 

School of Design  

F FT [redacted]  

Associate Professor Janet 

Davies  

Representing Institute of 

Health Biomedical 

Innovation (IHBI)  and  

FOH 

Associate Professor, 

School of Biomedical 

Sciences  

F PT [redacted]  

Professor Monika Janda  

Representing Institute of 

Health Biomedical 

Innovation (IHBI)  and  

FOH 

Professor and 

Principal Research 

Fellow , School of 

Public Health and 

Social Work  

F FT [redacted]  

Ms Smitha Mandre -

Jackson  

QUT SAGE project 

manager/expert/adminis

trati on  

Manager ð Strategic 

Projects, QUT Equity  

 

SAGE Project 

Manager  

F FT [redacted]  

Ms Tracy Straughan  

QUT SAGE 

expert/administration  

Project Officer, 

Women in STEMM 

Program  

F FT [redacted]  
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Table 7:  QUT SAT membership  numbers and breakdown by staff classification and 

category ð 2016 - 2018 

 
Female  

Female 

% 
Male  Male %  Total 

All members   17 71% 7 29% 24 

Staff 

classification  

Executive level  1 50% 1 50% 2 

Professors (Level E) 1 33% 2 67% 3 

Associate 

Professors (Level D)  
4 67% 2 33% 6 

Academic (Level 

A-C)  
6 75% 2 25% 8 

Professional  6 100% 0 0% 6 

Staff category  Full- time  15 71% 6 29% 21 

Part-time  2 67% 1 33% 3 

 

One of the two senior executi ve staff co -sponsoring the SAGE chairs the SAT ð the 

DVC (Research and  Com mercialisation ).  Membership includes two heads of school 

(one from SEF and one from the FOH) and three people with roles in QUTõs gender 

equity governance arrangements.  Most member s have full -time positions (88%) and 

have academic roles (75%).  
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 (ii)  An account of the self -assessment process   

The SAT members have been strongly engaged with prosecuting the groupõs terms 

of reference  (below) .  

Membership of the SAT was established via nominations from  executive deans and 

directors, which were subsequently adjusted through further consultation to achieve 

a better balance of senior staff.   It was made clear to executive staff when seeking 

nominations that SAT activities would n eed to  be considered in workload  allocation 

processes.   Time allocation to participate in the SAT was negotiated by individual 

members with their line managers.   

 

Terms of Reference  

The QUT SAGE Athena SWAN Self-Assessment Team (SAT) has been established to:  

1. Provide leadership, advocacy and support for the QUT SAGE Athena SWAN 

pilot;  

2. Oversee, guide and prepare QUTõs Bronze Award application, for submission 

by the Vice -Chancellor by 5pm, 29 March 2018;  

3. Develop, lead, monitor and review the implementation of the  QUT Bronze 

Award Action Plan 2018 ð 2021. 

 

In its establishment phase, the SAT focussed on developing a robust and durable 

suite of data reports specific to the SAGE mandated scope, for use into the  future, as 

well as developing initial plans via three sub -groups of the SAT, as follows:   

¶    Data Mapping Working Party .  Co -opted experts from Reporting and Analysis, 

Research Information systems and HR s ystems.  The role was to scope the 

quantitative da ta requirements and provide advice on technical  solutions. 

Meetings were held monthly between August and November 2016 and then 

as required.  

¶    Survey Design Working Party .  Co -opted experts from  Equity , Human 

Resources, SEF, School of Psychology,  the Strategic  Intelligence Unit , and 

QUTõs University Survey Coordinator. The role was to design the staff survey.  

¶    Project Planning and Communication Party.   Co -opted experts from 

Communications  and Marketing .  The role was to establish a robust project 

management framework, and provide  direction and feedback o n both the 

Project Plan and the Communications Plan.  Meetings were held monthly 

between July and December 2016.  

For the major task of analysing the data, three gro ups were formed - CIF; SEF and IFE; 

and FOH and IHBI. These groups met four times each.  

Figure 2 outlines the governance structure of the QUT SAGE AS Project . 
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Figure 2:  Governance Structure QUT SAGE Athena SWAN  

 

DVC (Research & Commercialisation ) and 

Registrar
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QUT SAGE Contract 

Manager and Equity 
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Project Manager

QUT SAT

Data Mapping Working 
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Communication Working 
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Analysis 
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(CIF)

Data 

Analysis 

Group 2 

(SEF and 

IFE)

Data 

Analysis 

Group 3 

(FOH and 

IHBI)

 

 

A project manager was appointed in mid -2016 and a budget was established to 

support the process.  The SAT convened for the first time in April 2016 with quarterly 

two -hour meetings.  All meetings included updates from the project manager; 

reports from regi onal and national meetings and events; and reports from any 

working  groups, and from the Women in STEMM program.  In 2017 SAT meetings 

focused specifically on the results of the QUT SAGE AS survey and the subsequent 

development of the QUT Action Plan.   

A local SharePoint site was built as the central point for project documentation and 

related materials . A SAT electronic mailing list provided an avenue for regular 

updates and news , and a self -subscribing email list provided staff with updates 

related to SAGE and gender equity issues in STEMM.   

SAT members actively participated in SAGE webinars, workshops, and the national 

SAGE Symposium, as well as promoting these activities in their faculties and institutes.  

In 2016/2017 reporting on the progress of th e SAGE pilot was made via submissions to 

QUTõs governing bodies (Vice-Chancellors Advisory Committee ( VCAC ) and regular 

reports to the UEC.  Information on QUTõs participation in the SAGE AS pilot is 

available on internally -facing and externally -facing are as of the corporate website.   

The official launch of QUTõs SAGE AS activity  was held on the 29 th November 2017 

and was promoted university -wide  and to external partners and colleagues.  

The SATõs positioning in QUTõs gender equity governance structure is detailed below 

(Figure 3). 
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Figure 3:  QUTõs Gender Equity Governance Structure 
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(iii)  Plans for the future of the self -assessment team  

The Action Plan proposes that the current SAT become the QUT SAGE Athena SWAN 

Action Plan Committee  (Committee) to monitor and report on the progres s of the 

Plan. 

The Committee will include existing members  who wish to continue and new 

members will be nominated as requi red .  The funded secretariat of the committee 

will remai n with the Equity Department which  is already responsible for this and other 

gender equity initiatives across QUT.  The Terms of Referen ce will remain the same.   

The Committee will continue active participation  in any national or regional 

c ommunity of practice activities, as well as be champions and communicators in 

their local organisational areas.  

The first Action Plan Committee meeting  will be scheduled in September 2018,  

followed by quarterly meetings.  A report on progress against the Action P lan and 

activities will be produced  at least once a year  and reported to VCAC and other 

governance bodies such as Women in Leadership and the UEC. 
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The QUT Action Plan addres ses the continuation of the SAT.  

Theme 5:  Governance, monitoring and future planning  

 

Action 5.1:  Establish the ôQUT SAGE Athena SWAN Action Plan Committeeõ to 

monitor and review progress  

Action 5.3: Determine if individual faculties, schools or institutes should prepare 

Bronze applications, consistent with any emerging national SAGE requirements  

 

Action 5.4: Determine if the university should consider applying for Silver status, 

consistent with any emer ging national SAGE requirements  

 

 

  



4. A PICTURE OF THE INSTITUTION 

  
 

Recommended word count:  2000 words.  Actual word count : 1567 

Refer to Pages 19 -20 of the Handbook  

 

Overview  

 

Data in this section covers the  three year period  2014 -2016. 2017 data was not 

finalised at the time of writing the application.  The staff survey was conducted in 

2017.  

 

4.1   Academic and research staff data  

 

(i) Academic and research staff by grade and gender  

Academic  

Compared with non -STEMM, female academics  in STEMM are a lower overall 

proportion (43%), and their representation falls away much more steeply at higher 

grades, such that they ar e only 25% of L evel Es in STEMM in 2016. See Table 8 and 

Figures 4 and 5  below  

 

 



Table 8:  QUT academic staff with a breakdown by grade, STEMM/Non -STEMM by FTE - 2014 ð 2016 

 
Grade  2014 2015 2016 

Female  Male  Total Female %  Male %  Total % Female  Male  Total Female %  Male %  Total % Female  Male  Total Female %  Male %  Total % 

Level A  209.0 205.5 414.6 50% 50% 37% 221.5 205.4 426.9 52% 48% 37% 216.1 205.0 421.1 51% 49% 37% 

Level B 136.2 177.5 313.6 43% 57% 28% 132.0 168.3 300.3 44% 56% 26% 137.0 153.8 290.8 47% 53% 25% 

Level C  67.2 107.4 174.6 38% 62% 16% 80.0 125.1 205.2 39% 61% 18% 76.9 130.3 207.2 37% 63% 18% 

Level D  19.8 54.4 74.1 27% 73% 7% 23.6 57.3 80.9 29% 71% 7% 26.4 55.0 81.4 32% 68% 7% 

Level E 32.5 104.6 137.1 24% 76% 12% 36.0 106.4 142.4 25% 75% 12% 37.5 111.1 148.6 25% 75% 13% 

STEMM Total 464.6 649.4 1,114.0 42% 58% 100% 493.1 662.5 1,155.6 43% 57% 100% 493.8 655.2 1,149.0 43% 57% 100% 

                   

Level A  
191.7 131.7 323.4 59% 41% 35% 193.2 127.7 320.8 60% 40% 34% 205.4 130.7 336.0 61% 39% 36% 

Level B 
143.5 98.2 241.7 59% 41% 26% 143.0 95.8 238.8 60% 40% 26% 131.3 93.9 225.2 58% 42% 24% 

Level C  
95.0 69.7 164.7 58% 42% 18% 102.2 69.2 171.4 60% 40% 18% 100.7 69.9 170.6 59% 41% 18% 

Level D  
51.0 34.5 85.5 60% 40% 9% 53.8 34.8 88.5 61% 39% 10% 52.5 38.4 90.9 58% 42% 10% 

Level E 
52.4 58.4 110.8 47% 53% 12% 56.7 55.4 112.1 51% 49% 12% 62.8 59.8 122.5 51% 49% 13% 

Non -STEMM 

Total 533.6 392.5 926.0 58% 42% 100% 548.8 382.8 931.6 59% 41% 100% 552.6 392.6 945.2 58% 42% 100% 

                   

Level A  
400.7 337.2 737.9 54% 46% 36% 414.7 333.0 747.7 55% 45% 36% 421.4 335.7 757.1 56% 44% 36% 

Level B 
279.6 275.7 555.4 50% 50% 27% 275.0 264.1 539.1 51% 49% 26% 268.4 247.6 516.0 52% 48% 25% 

Level C  
162.2 177.1 339.3 48% 52% 17% 182.2 194.3 376.6 48% 52% 18% 177.6 200.2 377.8 47% 53% 18% 

Level D  
70.7 88.9 159.6 44% 56% 8% 77.4 92.1 169.4 46% 54% 8% 78.9 93.4 172.3 46% 54% 8% 

Level E 
84.9 163.0 247.9 34% 66% 12% 92.7 161.8 254.5 36% 64% 12% 100.2 170.9 271.1 37% 63% 13% 
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Grade  2014 2015 2016 

Female  Male  Total Female %  Male %  Total % Female  Male  Total Female %  Male %  Total % Female  Male  Total Female %  Male %  Total % 

QUT Total 
998.2 1,041.9 2,040.1 49% 51% 100% 1,042.0 1,045.3 2,087.2 50% 50% 100% 1,046.5 1,047.8 2,094.2 50% 50% 100% 

 

 

Figure 4:  All QUT academic staff with a breakdown by grade, STEMM/Non-STEMM, and faculties/institutes  by FTE  - 2016 

 

  
 

 

 

 

 



Faculty and pipeline trends  

 

Within STEMM, distinct patterns are apparent in FO H and SEF, the two faculties where 

the bulk of academic staff are located.  In 2016, 26% of SEF academic staff were 

female, with the proportion of women shifting from 3 1% at Level A to 10% at Level E ð 

a steep er decline than in FO H where  women were 64% overall,  with L evel A  74% 

female and L evel E 53% female.  

 

Figure 5:  Pipeline: STEMM HDR students and academic staff by grade and faculty ð 

2016 

 

 (Note : This table contains data for all HDR students [including international students])  

 

For SEF, the challenge is to recruit, retain and progress women at all levels.  

For FOH, the main challenge is to impro ve representation in the C/D/E l evels, with an 

opportunity to grow the healthy A/B cohort through to higher levels.  

The Design School of  CIF is also distinct, with solid numbers of women at Level C, but 

none at L evels D and E.  

Adding the HDR cohort into this pipeline shows that in both SEF and CIF, the 

proportion of females in the HDR cohort is higher t han at L evel A, indicating that 

targ eted attention to this transition point may improve academic  representation at 

entry level (s ee Figure 5 ). 

 

The Institutes have few academic staff organisationally located in them. With two  of 

its six academics female, IHBI overall rate is 33%. The IFE appears to have none of its 
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3.8 academics being female in 2016, b ut its directo r, Professor Bronwyn Harch, was 

appointed later in that year.  

 

School trends  

 

Table 9 shows that w ithin SEF, the six schools have a range in the female proportion 

of academics overall , from  21% in Electrical Engineering and Computer Science 

(EECS), to  33% in Mathematical Science (MS) . Two schools have no women at L evel 

E, being Earth, Environmental and Biological Sciences (EEBS ) and Civil Engineering 

and the Built Environment (CEBE).   

Within FOH, the range is greater - from Optometry and Vision Science (OVS) at 35% 

overall and only 20% of L evel E female, to Nursing (NUR) at 87% overall and 10 0% at 

level E.  The only other s chool  where L evel E female represe ntation is better than that 

at Level A is the School of Clinical Science s (CS).  All other schools in FO H show the 

typical leak in the pipeline at around L evel C and above.  

 

Table 9:  All STEMM academic staff with a breakdown by grade, school/faculty/  

institute ð FTE ð 2016 

 
Faculty/Institute/School   Grade   Female  Male  Total Female

% 

 Male %   Total % 

CIF Level A  7.0 9.1 16.1 43% 57% 45% 

Level B 5.9 1.2 7.0 83% 17% 19% 

Level C  8.0 3.0 11.0 73% 27% 30% 

Level D   1.0 1.0   100% 3% 

Level E   1.0 1.0   100% 3% 

CIF Total 20.9 15.3 36.2 58% 42% 100% 

FOH - Faculty  Level A  0.2   0.2 100%   3% 

Level E 4.0 3.0 7.0 57% 43% 97% 

FOH - Faculty Total 4.2 3.0 7.2 59% 41% 100% 

FOH - ENS Level A  7.1 4.2 11.3 63% 37% 28% 

Level B 6.0 7.8 13.8 44% 56% 34% 

Level C  2.5 5.0 7.5 33% 67% 19% 

Level D 1.0 2.0 3.0 33% 67% 7% 

Level E 1.9 3.0 4.9 39% 61% 12% 

FOH ð ENS Total 18.5 22.0 40.5 46% 54% 100% 

FOH - CS Level A  12.4 11.2 23.6 53% 47% 37% 

Level B 8.3 9.0 17.3 48% 52% 27% 

Level C  6.6 8.0 14.6 45% 55% 23% 

Level D 1.0 0.3 1.3 77% 23% 2% 
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Faculty/Institute/School   Grade   Female  Male  Total Female

% 

 Male %   Total % 

Level E 4.4 2.0 6.4 69% 31% 10% 

FOH ð CS Total 32.7 30.5 63.2 52% 48% 100% 

FOH - BS Level A  41.1 20.2 61.2 67% 33% 42% 

Level B 20.0 7.5 27.5 73% 27% 19% 

Level C  12.3 16.4 28.7 43% 57% 20% 

Level D 7.6 8.2 15.8 48% 52% 11% 

Level E 4.5 5.5 10.0 45% 55% 7% 

FOH ð BS Total 85.4 57.8 143.3 60% 40% 100% 

FOH - NUR Level A  61.1 8.1 69.2 88% 12% 61% 

Level B 21.6 4.1 25.8 84% 16% 23% 

Level C  8.2 2.0 10.2 80% 20% 9% 

Level D 1.0 1.0 2.0 50% 50% 2% 

Level E 6.6   6.6 100%   6% 

FOH - NUR 98.5 15.2 113.7 87% 13% 100% 

FOH - OVS Level A  4.3 2.7 7.0 61% 39% 24% 

Level B 2.9 5.2 8.1 36% 64% 28% 

Level C  0.8 5.0 5.8 14% 86% 20% 

Level D 1.0 2.0 3.0 33% 67% 10% 

Level E 1.0 4.0 5.0 20% 80% 17% 

FOH ð OVS Total 10.0 18.9 28.9 35% 65% 100% 

FOH - PHSW Level A  18.7 3.5 22.2 84% 16% 28% 

Level B 18.2 3.5 21.7 84% 16% 27% 

Level C  12.0 4.0 16.0 75% 25% 20% 

Level D 4.0 4.0 8.0 50% 50% 10% 

Level E 4.8 7.0 11.8 41% 59% 15% 

FOH ð PHSW Total 57.7 22.0 79.7 72% 28% 100% 

FOH Total 307.2 169.4 476.6 64% 36% 100% 

IFE Level A    0.8 0.8   100% 22% 

Level E   3.0 3.0   100% 78% 

IFE Total   3.8 3.8   100% 100% 

IHBI Level B 1.0 2.0 3.0 33% 67% 50% 

Level C    1.0 1.0   100% 17% 

Level D   1.0 1.0   100% 17% 
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Faculty/Institute/School   Grade   Female  Male  Total Female

% 

 Male %   Total % 

Level E 1.0   1.0 100%   17% 

IHBI Total 2.0 4.0 6.0 33% 67% 100% 

SEF - CPME Level A  20.1 36.9 57.1 35% 65% 36% 

Level B 15.4 17.8 33.2 46% 54% 21% 

Level C  6.1 25.8 31.9 19% 81% 20% 

Level D 2.5 11.5 14.0 18% 82% 9% 

Level E 2.1 20.9 23.0 9% 91% 14% 

SEF ð CPME Total 46.2 112.9 159.1 29% 71% 100% 

SEF - MS Level A  9.7 17.8 27.5 35% 65% 37% 

Level B 10.1 13.6 23.8 43% 57% 32% 

Level C  3.0 6.7 9.7 31% 69% 13% 

Level D 1.0 2.0 3.0 33% 67% 4% 

Level E 1.0 9.5 10.5 10% 90% 14% 

SEF ð MS Total 24.8 49.7 74.5 33% 67% 100% 

SEF - IS Level A  7.7 17.3 25.0 31% 69% 38% 

Level B 3.6 11.2 14.8 25% 75% 22% 

Level C  3.0 6.0 9.0 33% 67% 14% 

Level D   4.0 4.0   100% 6% 

Level E 2.2 11.0 13.2 16% 84% 20% 

SEF ð IS Total 16.4 49.5 65.9 25% 75% 100% 

SEF - EECS Level A  11.5 36.7 48.2 24% 76% 35% 

Level B 7.7 28.2 35.8 21% 79% 26% 

Level C  5.0 20.2 25.2 20% 80% 18% 

Level D 4.0 8.0 12.0 33% 67% 9% 

Level E 1.0 16.0 17.0 6% 94% 12% 

SEF ð EECS Total 29.2 109.0 138.2 21% 79% 100% 

SEF - EEBS Level A  5.8 10.1 15.9 36% 64% 25% 

Level B 4.8 13.5 18.3 26% 74% 28% 

Level C  5.0 11.0 16.0 31% 69% 25% 

Level D 2.3 3.0 5.3 43% 57% 8% 

Level E   9.0 9.0   100% 14% 
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Faculty/Institute/School   Grade   Female  Male  Total Female

% 

 Male %   Total % 

SEF ð EEBS Total 17.8 46.6 64.5 28% 72% 100% 

SEF - CEBE Level A  5.2 21.8 27.0 19% 81% 31% 

Level B 9.5 20.2 29.7 32% 68% 34% 

Level C  4.4 8.6 13.0 34% 66% 15% 

Level D 1.0 4.0 5.0 20% 80% 6% 

Level E   13.0 13.0   100% 15% 

SEF ð CEBE Total 20.1 67.6 87.7 23% 77% 100% 

SEF - Faculty  Level A  4.2 4.4 8.6 49% 51% 24% 

Level B 2.0 9.0 11.0 18% 82% 30% 

Level C    7.6 7.6   100% 21% 

Level D   3.0 3.0   100% 8% 

Level E 3.0 3.2 6.2 48% 52% 17% 

SEF ð Faculty Total  9.2 27.2 36.4 25% 75% 100% 

SEF Total 163.8 462.6 626.4 26% 74% 100% 

 

This data show s that within a broader faculty strategy, each school and discipline 

area has particular challenges requiring targeted strategies.  

 

Theme 2 in the Action Plan specifically addresses recruitment processes, targets and 

local workforce planning, relating to wo men and Indigenous staff.  

  

Theme 2:  Recruitment  

Action 2.1 : Continue implementing pro -diversity procedures in recruitment , and 

improve areas of weakness  

Action 2.2 : Apply targeted strategies to increase the number of Indigenous people 

recruited  into STEMM academic vacancies  

 

Action 2.3 : Apply targeted strategies to increase the number of females recruited 

into STEMM academic vacancies  

Action 2.4 : Ensure existing and emerging strategies that encourage the recruitment 

of STEMM Higher Degree Research (HDR) and Honours students, are inclusive of  

Indigenous and female students  

Action 2.5 : In emerging bodies of knowledge, such as infrastructure/technical 

management; the leadership of trans -disciplinary projects and bio -fabrication, 

proactively ap point women to leadership roles  



Professional (research -only)  

 

QUT professional staff (research -only roles) are grouped as Higher Education Workers (HEW) Levels 1 -10.  This category encompasses a  

wide variety of roles, and appointment practices that are not consistent across the various organisational areas.  

 

In both STEMM and non -STEMM, the majority of this group is female, with most clustering in the middle levels of HEW 5, 6 and 7.  

 

For government reporting, all casual staff are categorised as a non -award grade category.  Of all professional research -only staff, 38% 

are in this non -award casual category  and they are 68% female (s ee Tables 10 and 11 ).  

Table 10:  QUT professional (research -only) staff with a breakdown by grade, STEMM/Non -STEMM by FTE - 2014 ð 2016 

 

Grade  

2014 2015 2016 

Female  Male  Total 
Female 

% 
Male %  Total % Female  Male  Total 

Female 

% 
Male %  Total % Female  Male  Total 

Female 

% 
Male %  Total % 

Level 02        0% 0%     0.6 0.6   100% 0%       0% 0%   

Level 03        0% 0%   0.2 0.5 0.7 25% 75% 1% 1.0 0.8 1.8 56% 44% 2% 

Level 04  6.4 7.1 13.5 48% 52% 11% 8.4 5.2 13.6 62% 38% 10% 3.6 4.0 7.6 47% 53% 6% 

Level 05  20.2 12.5 32.7 62% 38% 27% 17.5 16.6 34.1 51% 49% 26% 21.2 11.5 32.7 65% 35% 28% 

Level 06  12.4 7.0 19.4 64% 36% 16% 11.3 10.8 22.1 51% 49% 17% 14.3 11.0 25.3 57% 43% 22% 

Level 07  4.3 3.5 7.8 55% 45% 7% 4.6 3.8 8.4 54% 46% 6% 4.0 2.8 6.8 58% 42% 6% 

Level 08  3.2 3.0 6.2 52% 48% 5% 1.7 5.6 7.3 23% 77% 6% 2.9 4.0 6.9 42% 58% 6% 

Level 09        0% 0%   0.6 2.3 2.9 19% 81% 2% 0.8 1.7 2.4 31% 69% 2% 

Non -Award  21.3 18.4 39.8 54% 46% 33% 24.0 16.7 40.7 59% 41% 31% 20.4 13.7 34.1 60% 40% 29% 

STEMM 

Total 
67.8 51.5 119.3 57% 43% 100% 68.2 62.2 130.4 52% 48% 100% 68.1 49.5 117.6 58% 42% 100% 

                   

Level 03    1.0 1.0   100% 2%       0% 0%         0% 0%   

Level 04        0% 0%         0% 0%   0.4   0.4 100%   1% 

Level 05  4.1 2.3 6.4 64% 36% 10% 3.1 1.9 5.0 62% 38% 9% 2.2 3.0 5.2 43% 57% 8% 

Level 06  10.1 1.3 11.4 89% 11% 17% 9.7 1.3 10.9 88% 12% 19% 13.7 1.7 15.3 89% 11% 24% 

Level 07  3.8   3.8 100%   6% 7.8 0.6 8.4 93% 7% 14% 6.0   6.0 100%   10% 
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Grade  

2014 2015 2016 

Female  Male  Total 
Female 

% 
Male %  Total % Female  Male  Total 

Female 

% 
Male %  Total % Female  Male  Total 

Female 

% 
Male %  Total % 

Level 08  0.8 1.7 2.5 32% 68% 4% 0.8   0.8 100%   1% 0.8   0.8 100%   1% 

Level 09  1.0   1.0 100%   2%       0% 0%         0% 0%   

Non -Award  29.5 10.1 39.5 75% 25% 60% 25.9 7.2 33.1 78% 22% 57% 26.9 8.3 35.2 76% 24% 56% 

Non -STEMM 

Total 
49.3 16.3 65.6 75% 25% 100% 47.2 11.0 58.2 81% 19% 100% 50.0 13.0 63.0 79% 21% 100% 

                  
 

 

Level 02        0% 0%     0.6 0.6   100% 0%       0% 0%   

Level 03    1.0 1.0   100% 1% 0.2 0.5 0.7 25% 75% 0% 1.0 0.8 1.8 56% 44% 1% 

Level 04  6.4 7.1 13.5 48% 52% 7% 8.4 5.2 13.6 62% 38% 7% 4.0 4.0 8.0 50% 50% 4% 

Level 05  24.3 14.8 39.0 62% 38% 21% 20.6 18.5 39.1 53% 47% 21% 23.4 14.5 37.9 62% 38% 21% 

Level 06  22.5 8.3 30.8 73% 27% 17% 20.9 12.1 33.0 63% 37% 18% 28.0 12.7 40.6 69% 31% 22% 

Level 07  8.1 3.5 11.6 70% 30% 6% 12.4 4.4 16.8 74% 26% 9% 10.0 2.8 12.8 78% 22% 7% 

Level 08  4.0 4.7 8.7 46% 54% 5% 2.5 5.6 8.1 31% 69% 4% 3.7 4.0 7.7 48% 52% 4% 

Level 09  1.0   1.0 100%   1% 0.6 2.3 2.9 19% 81% 2% 0.8 1.7 2.4 31% 69% 1% 

Non -Award  50.8 28.5 79.3 64% 36% 43% 49.9 23.9 73.8 68% 32% 39% 47.3 22.1 69.4 68% 32% 38% 

QUT Total 117.1 67.8 184.9 63% 37% 100% 115.4 73.1 188.6 61% 39% 100% 118.1 62.5 180.6 65% 35% 100% 

 

 

 

 

 

 

 

 

 

 

 



Table 11:  All STEMM professional (research -only)  staff with a breakdown by grade, 

school/faculty/institute - FTE ð 2016 

 
Faculty/Institute/School   Grade   Female  Male  Total Female

% 

 Male %   Total % 

CIF Non -

Award  

0.4 0.2 0.6 68% 32% 100% 

CIF Total 0.4 0.2 0.6 68% 32% 100% 

FOH - Faculty  Level 05  0.2   0.2 100%   63% 

Non -

Award  

0.1   0.1 100%   37% 

FOH ð Faculty Total  0.3   0.3 100%   100% 

FOH - ENS Level 05  1.0   1.0 100%   29% 

Level 06  1.2   1.2 100%   35% 

Non -

Award  

0.7 0.5 1.3 58% 42% 36% 

FOH ð ENS Total 2.9 0.5 3.5 85% 15% 100% 

FOH - CS Level 05  0.5   0.5 100%   45% 

Non -

Award  

0.6   0.6 100%   55% 

FOH ð CS Total 1.1   1.1 100%   100% 

FOH - BS Level 04  1.0   1.0 100%   5% 

Level 05  6.0 2.4 8.4 72% 28% 41% 

Level 06  3.2 3.0 6.2 52% 48% 30% 

Level 07    1.0 1.0   100% 5% 

Level 09  0.6   0.6 100%   3% 

Non -

Award  

2.3 0.9 3.2 73% 27% 16% 

FOH ð BS Total 13.1 7.3 20.4 64% 36% 100% 

FOH - NUR Level 06  2.8 1.0 3.8 74% 26% 30% 

Level 07  1.2   1.2 100%   9% 

Level 08  0.6   0.6 100%   5% 

Non -

Award  

5.9 1.3 7.2 82% 18% 56% 

FOH ð NUR Total 10.5 2.3 12.8 82% 18% 100% 

FOH - OVS Level 05  1.0 1.0 2.0 50% 50% 40% 

Level 06  1.0   1.0 100%   20% 

Level 09    1.0 1.0   100% 20% 

Non -

Award  

0.5 0.5 1.0 50% 50% 21% 

FOH ð OVS Total 2.5 2.5 5.0 50% 50% 100% 

FOH - PHSW Level 04  1.0   1.0 100%   8% 
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Faculty/Institute/School   Grade   Female  Male  Total Female

% 

 Male %   Total % 

Level 05  0.6 0.8 1.4 43% 57% 11% 

Level 06  3.2   3.2 100%   24% 

Level 07  0.6   0.6 100%   5% 

Level 08  1.5   1.5 100%   12% 

Level 09  0.2   0.2 100%   2% 

Non -

Award  

4.4 0.7 5.1 87% 13% 39% 

FOH ð PHSW Total 11.5 1.5 13.0 89% 11% 100% 

FOH - BS Level 04  0.1   0.1 100%   11% 

Non -

Award  

0.6 0.1 0.6 91% 9% 89% 

FOH ð BS Total 0.7 0.1 0.7 92% 8% 100% 

FOH - NUR Level 07  0.6   0.6 100%   92% 

Non -

Award  

0.1   0.1 100%   8% 

FOH ð NUR Total 0.7   0.7 100%   100% 

FOH - PHSW Non -

Award  

  0.0 0.0   100% 100% 

FOH ð PHSW Total   0.0 0.0   100% 100% 

FOH Total 43.3 14.2 57.5 75% 25% 100% 

IFE Level 03  1.0   1.0 100%   4% 

Level 04    1.0 1.0   100% 4% 

Level 05  8.0 3.0 11.0 73% 27% 41% 

Level 06  1.0 5.0 6.0 17% 83% 23% 

Level 07    1.8 1.8   100% 7% 

Level 08    3.0 3.0   100% 11% 

Level 09    0.4 0.4   100% 1% 

Non -

Award  

0.4 2.0 2.4 18% 82% 9% 

IFE Total 10.4 16.1 26.6 39% 61% 100% 

IHBI Level 04  1.0 1.0 2.0 50% 50% 99% 

Non -

Award  

0.0   0.0 100%   1% 

IHBI Total 1.0 1.0 2.0 50% 50% 100% 

SEF - CPME Level 04    2.0 2.0   100% 18% 

Level 05  1.0 1.0 2.0 50% 50% 18% 

Level 06  0.6   0.6 100%   6% 

Level 07  0.9   0.9 100%   8% 
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Faculty/Institute/School   Grade   Female  Male  Total Female

% 

 Male %   Total % 

Level 08  0.8   0.8 100%   7% 

Non -

Award  

2.5 2.4 4.9 52% 48% 44% 

SEF ð CPME Total 5.9 5.4 11.2 52% 48% 100% 

SEF - MS Non -

Award  

0.0 0.3 0.4 9% 91% 100% 

SEF ð MS Total 0.0 0.3 0.4 9% 91% 100% 

SEF - IS Level 06  0.3   0.3 100%   17% 

Non -

Award  

0.5 0.9 1.5 35% 65% 83% 

SEF ð IS Total 0.8 0.9 1.8 46% 54% 100% 

SEF - EECS Level 05  0.8   0.8 100%   15% 

Level 06  1.0 1.0 2.0 50% 50% 38% 

Level 08    1.0 1.0   100% 19% 

Level 09    0.3 0.3   100% 6% 

Non -

Award  

0.2 0.9 1.1 22% 78% 21% 

SEF ð EECS Total 2.1 3.2 5.3 39% 61% 100% 

SEF - EEBS Level 03    0.8 0.8   100% 11% 

Level 04  0.5   0.5 100%   7% 

Level 05  2.0 2.3 4.3 47% 53% 60% 

Non -

Award  

0.7 0.9 1.5 45% 55% 22% 

SEF ð EEBS Total 3.2 3.9 7.1 45% 55% 100% 

SEF - CEBE Level 05    1.0 1.0   100% 23% 

Level 06    1.0 1.0   100% 23% 

Non -

Award  

0.3 2.1 2.4 11% 89% 54% 

SEF ð CEBE Total 0.3 4.1 4.4 6% 94% 100% 

SEF - Faculty  Level 07  0.7   0.7 100%   85% 

Non -

Award  

  0.1 0.1   100% 15% 

SEF ð Faculty Total  0.7 0.1 0.8 85% 15% 100% 

SEF Total 12.9 18.0 30.9 42% 58% 100% 
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(ii) Academic and research staff on fixed -term, open -ended/permanent and 

casual  contracts by gender  

At QUT, fixed term is described as ôlimited termõ, and open-ended/permanent as 

ôtenuredõ. 

Of all STEMM academic staff, only one third are tenured.   

In 2016 women  were  43% of all STEMM academics, and 50%, 42% and 39% of casual, 

limited -term, and tenured staff respectively, indicating the women are more 

casualised and less -tenured than their overal l representation would suggest . This 

pattern is consistent over the three years of data examined. In part, this may be a 

proxy for grade or level, as tenure is more likely to be found at higher levels whe re 

women are under -represented (s ee Table 12 and Figure 6 ). 

When examined by Faculty/School (Table 1 3) most schools show a similar pattern, 

where the proportion of tenured staff who are female is lower than their overall 

representation, except for three schools in SEF ; CIF; and one school in FOH.  

 

 

 

 

 

 

 

 

 

 

 






































































































































































